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TInS AGREEMENT
Made the _ day of . 2002, by and between the CITY OF
ONEIDA, NEW YORK, by its Mayor as Chief Executive Officer, hereinafter referred to as the
Employer, and the JOHN R. DESCHAMPS SR., P.B.A., hereinafter referred to as the PBA.
Any provisions of this agreement requiring legislative action to permit its implementation by
amendments of law or by providing the additional funds therefore, shall not become effective until
the appropriate legislative body has given approval.
SECTION 1
RECOGNITION
The Employer hereby recognizes the PBA as the exclusive employee organization
representing the full-time, permanent police officers of the ONEIDA POLICE DEPARTMENT,
other than the Chief of the Department, for the purpose of negotiating rates of pay and other terms
and conditions of employment with the City during this agreement.
SECTION 2
NO-STRIKE PLEDGE
The PBA affirms that it does not assert the right to strike against the Employer nor to assist
or participate in any such strike or to impose an obligation upon its members to conduct, assist or
participate in such strike.
SECTION 3
SENIORITY
Seniority shall be determined trom date of permanent appointment. Where benefits
hereunder are based on length of continuous service, such service shall be calculated trom date of
initial appointment. Badge numbers shall be assigned according to seniority.
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SECTION 4
GmEVANCEPROCEDURE
A "grievance" shall mean a complaint by an employee or employees in the negotiating unit
that there has been as to him or them a violation, misinterpretation or inequitable application of any
of the provisions of this agreement, or rules and regulations of the Oneida Police Department.
However, this provision is not intended and shall not be construed to require the City to negotiate
changes, amendments or additions to the rules, regulations or general orders of the Department.
Step 1. The Employee shall present and discuss the grievance with the Chief (or
Lieutenant, or designated acting Chief in the event that the Chief or Lieutenant is not available)
within seven (7) working days of the occurrence of the alleged grievance or the employee's
knowledge thereof.
Step 2. If the grievance is not resolved informally in Step 1, the employee may submit
the grievance in writing to the Chief (Lieutenant or acting Chief) within three working days of the
Step 1 presentation. Such writing shall state the facts alleged to constitute the grievance, the
provisions of the agreement claimed to have been violated, misinterpreted or inequitably applied, the
remedy requested and shall be signed and dated by the employee. The Chief (Lieutenant or acting
Chief) will advise the employee in writing of his decision within three (3) working days of the
receipt of the grievance. Conference under Steps 1 and 2 may be held during non-working hours of
the employee in the discretion of the Chief.
Each conference after the initial conference shall be held during normal working hours or call
back time will be given.
Step 3. If the grievance is not resolved in Step 2, then the aggrieved employee, or his
representative, may refer the matter in writing to the Commissioner of Public Safety within five (5)
days of the receipt of the Chief s (Lieutenant or acting Chief s) determination. The Commissioner
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~of Public Safety may hear the employee or his representative and such other witnesses as may be
helpful in arriving at his determination within ten (10) working days of the receipt of the written
grievance, and shall issue his written decision within five (5) working days of the completion of the
hearing. The Commissioner's decision shall be issued in writing within thirty (30) days of the date
of the first hearing held by him. Each conference after the initial conference shall be held during
normal working hours or call back time will be given.
Step 4. If the grievance is not resolved in Steps above specified, and arises out of a
claimed violation, misinterpretation or inequitable application of any provision of this Agreement,
then the aggrieved employee within five (5) working days after the written determination of the
Commissioner of Public Safety is issued may indicate his intention to submit the grievance for
Arbitration by a written notice to the Mayor or designee. An independent arbitrator shall be selected
pursuant to the procedures of the voluntary dispute resolution procedures of the New York State
Public Employees Relations Board. Such independent arbitrator shall make a decision in writing
within ten (10) days of the close of the hearing. The decision of the independent arbitrator shall be
binding upon the parties to the proceeding. The cost of Arbitration shall be shared equally by the
Employer and the PBA (or the employee, ifnot a member of the PBA).
No Arbitrator functioning under this Step of the grievance procedure shall have the power to
alter, amend, notify, delete or change in any manner any provisions of this agreement. The
determination of whether an alleged grievance is subject to arbitration shall be made by the
arbitrators. The arbitrator shall also have the power to interpret what the parties to the agreement
intended by specific clause or clauses in the agreement at issue.
The term "grievance" shall not apply to any manner as to which a method of review of
prescribed by law, rule or regulation of the State of New York, such as disciplinary proceedings
3
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under the Civil Service Law.
The failure to assert or appeal a grievance within the times above specified shall be deemed
an abandonment thereof
The aggrieved employee may be accompanied and represented by a spokesman of his
selection at any step of the grievance procedure above provided.
The reasonable cost of any proceeding to enforce the observance of the time provisions under
Steps 1, 2 and 3 shall be borne by the employer.
The term "working days" shall mean and be limited to those days that the non-public safety
offices and agencies of the City of Oneida are open for public business.
In the event that a grievance is determined during the time period the Chief is away from the
City, the Chief shall have three (3) working days, including the day he returns, to review such
determination and ratify, modify, reverse or overrule the same. In the event of a modification,
reversal or overruling of determination, the employee's rights to continue in the grievance procedure
shall run ITomthe date such modification, reversal or overruling is issued.
In the event that the Commissioner of Public Safety is away ITomthe City for such a period
of time as to preclude the execution of his duties under Step 3, the Mayor shall act to execute the
duties of the Commissioner of Public Safety under Step 3.
The time limitations contained within this grievance procedure may be extended with the
express, written consent of the parties to an alleged grievance.
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Effective January 1, 2004, the salary schedule for patrol officers shall be increase two percent
(2%).
Effective July 1, 2004, the salary schedule for patrol officers shall be increased two percent
(2%).
1/01 7/01 2002 2003 01/04 07/04
Hire Rate $29,415 $30,003 $31,053 $32,140 $32,783 $33,438
Grade 1 $36,159 $36,882 $38,173 $39,509 $40,299 $41,105
Grade 2 $36,946 $37,685 $39,004 $40,370 $41, 177 $42,000
Grade 3 $37,776 $38,532 $39,879 $41,275 $42,101 $42,943
Grade 4 $38,586 $39,358 $40,735 $42,160 $43,004 $43,864
i'
SECTION 5
DISCIPLINARY PROCEEDINGS
An officer who is charged with either misconduct or incompetence under §75 of the Civil
Service Law shall have the right to have a hearing before an impartial arbitrator selected trom the
following rotating panel of arbitrators: Jeffiey Selchick, Peter Prosper and Thomas Rinaldo. The
parties shall share the cost of the arbitrator's fees, and his decision shall be final and binding.
SECTION 6
SALARIES
(a) Effective on and retroactive to January 1, 2001, the 2000 salary schedule shall be
increased by two percent (2%).
Effective on and retroactive to July 1, 2001, the salary schedule shall be increased by two
percent (2%).
Effective on January 1, 2002, the salary schedule for patrol officers shall be increased by
three and one-half percent (3.5%). Sergeants shall receive a differential eight percent (8%) above
top of grade Patrol Officer. Lieutenants shall receive an eight percent (8%) differential above
Sergeant.
Effective January 1, 2003, the salary schedule for patrol officers shall be increased by three
and one-half percent (3.5%). Sergeants receive ten percent (10%) above top of grade Patrol Officer.
Lieutenants receive ten percent (10%) above Sergeant. '
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Grade 5 $39,343 $40,130 $41,535 $42,989 $43,849 $44,726
Top of Grade $40,107 $40,909 $42,342 $43,824 $44,700 $45,594
Sergeant $42,675 ' $43,529 $45,729 $48,206 $49,170 $50,154
Lieutenant $45,491 $46,401 $49,387 $53,027 $54,087 $55,169
Movement through the salary schedule shall be as follows. A new recruit shall be hired at
the hire rate, and shall remain at that rate until completion of MPTC training, at which time the
employee shall be moved to Grade 1. If the employee is moved to Grade 1 between January 1 and
June 30, the employee shall move to Grade 2 on the following January 1. If the employee moved to
Grade 1 between July 1 and December 31, the employee shall move to Grade 2 on the following July
1. Movement through the salary schedule shall be on each following January 1 or July 1, as
applicable.
The base salary for each officer who has been granted an Associate's degree in police
science shall be increased by $350.00 and each officer who has been granted a bachelor's degree in
police science shall be increased by $600.00. Said increase shall be added to the salary of the officer
on the first day of the month following the grant of the degree.
(b) LONGEVITY
Accumulated longevity increases for continuous service in the department shall be added to
the regular salary of the employee as of January 1 of the calendar year in which his tenth, fifteenth,
twentieth and twenty-fifth employment anniversary occurs.
The longevity increments shall be as follows:
10th Year
15th Year
20th Year
25th Year
$ 900.00
$1,150.00
$1,400.00
$1,650.00
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(c) INVESTIGATORS TITLE PAY
An officer assigned as an investigator and subject to being on call for crime scene processing
and investigation outside his normal work hours shall be entitled to investigators title pay as follows
in lieu of stand-by pay.
2001 2002 2003 2004
$1,000.00 $1,000.00 $1,000.00 $1,000.00
(d) The most senior patrolman who works a squad without a supervisor (i.e., officer in
charge), for five consecutive days, shall thereafter be paid at the supervisor's (sergeant's) rate of pay
for said shift.
(e) SHIFT DIFFERENTIAL
Employees who are permanently assigned to work the 4:00 p.m. to midnight shift shall be
paid a 5% shift differential. Shift differentials shall be paid only for hours worked, which shall not
include sick leave, vacation, General Municipal Law Section 207-c, compensatory time, etc.
Employees who are permanently assigned to work the midnight to 8:00 a.m. shift shall be
paid a 7% shift differential. Shift differentials shall be paid only for hours worked, which shall not
include sick leave, vacation, General Municipal Law Section 207 -c, compensatory time, etc.
The parties agree to settle the outstanding shift differential grievance for monies owed as of
June 1, 1998.
(f) Effective upon ratification of the Agreement, a Patrolman who acts as officer in
charge of a platoon where there are no other commanding officers present, shall receive $.50 per
hour additional compensation, ifperforming such duties for a minimum offour (4) hours. The City
and the Union shall meet at Labor Management to agree upon the procedures by which employee
shall be compensated.
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SECTION 7
OVERTIME
(a) When overtime work is requested of a full-time employee and the need for overtime
is made known at least twenty-four (24) hours in advance thereof: such overtime shall be offered on
the basis of seniority without rank. When the need for overtime is made known less than 24 hours in
advance thereof: overtime shall be offered first to the squad on duty at the time the need is made
known, according to seniority.
(b) Subject to the limitation hereinafter expressed, an officer working overtime may elect
either to be paid at time and one-half for the overtime hours worked or compensatory time.
Compensatory time shall be credited at the rate of one and one-half hours for each hour actually
worked.
(c) When an officer is required to attend a training school outside his 40 hours tour of
duty (other than new recruits), he will be compensated for the additional time with compensatory
time or overtime pay at the option of the City per Section 6b as follows:
(1) Training school in Oneida. If training school does not immediately precede or
immediately follow an officer's regular shift, he will be paid for a minimum of two (2) hours for
attending the training school. "Immediately" shall mean beginning or ending within 15 minutes of
his regular shift.
(2) If training school is held outside the City of Oneida, reasonable travel time
will be included (other than new recruits) in computing time spent outside regular tour of duty. Each
calendar day spent at training school will be credited as an eight (8) hour day. Where training school
does not require overnight stay, and time, including necessary travel, actually spent attending
training school is less than six (6) hours, officer will return to complete his eight (8) hour duty tour
unless excused by the Chief.
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(3) When an officer is required to attend MPTC training, the officer shall be paid
the officer's regular salary for forty (40) hours per week. In addition thereto, the officer shall be
reimbursed for meals and mileage, if no City vehicle is provided.
(d) With the approval of the Chie£:compensatory time may be taken in increments of one
(1) hours or less when there is sufficient manpower on duty and there are no special assignments.
SECTION 8
CALLBACK
Call back shall be defined as any required return to duty or required presence for any purpose
after ten (10) minutes have elapsed following completion of a regular tour of duty when the officer is
still in the municipal building, or at any time after he has departed from the municipal building
following completion of his tour of duty. When an officer is at the police station prior to the
commencement of his shift and is directed to perform some service within fifteen (15) minutes prior
to the commencement of the shift, such service shall be deemed regular overtime and not call back
time.
A minimum call back time of three (3) hours shall be allowed to Department employees,
including call back for departmental meetings at which attendance is required.
SECTION 9
VACA nONS
Employees whose date of hire preceded January 1, 1974, will be under the past practice
vacation policy of the Department, to wit:
During the first year of service
After five years of service
After fifteen years of service
After twenty-five years of service
7 working days
15 working days
21 working days
28 working days
Employees hired on or after January 1, 1974, will become entitled to paid vacation as
follows:
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Years of Service Vacation Days
After 1 year of service
After 5 years of service
After 10 years of service
After 21 years of service
After 22 years of service
After 23 years of service
After 24 years of service
After 25 years of service
10 days
15 days
20 days
21 days
22 days
23 days
24 days
25 days
Vacation shall be credited to vacation time banks on January 1st of each year of the contract.
New employees who have completed one year of continuous service shall have their vacation
credited to them as of January 1stof each ye.ar. When a new police officer has less than 12 full
months of continuous service prior to January 1st,he shall be credited (on January 1st)with vacation
prorated on the basis of the number of months of service completed by January 1st.
All officers may submit annual vacation requests to the Chief of Police for approval not later
than March 31 of each calendar year. Acting on those requests, the Chief shall prepare and post a
vacation schedule by April 15 of each year. Vacations posted on the April 15 vacation chart shall
not be altered except for emergencies. Ifposted vacation results in shortage of manpower, which is
recognized more than thirty (30) days in advance of the scheduled vacation, the department shall
make every effort to cover the shifts. However, if no other officer will cover the shifts involved and
it is thirty (30) days in advance of the scheduled vacation, the Chief shall notify the officer whose
vacation is scheduled, in writing that the vacation must be canceled unless the officer is able to
convince another officer to cover the short shifts for him/her.
Shortages which become apparent less than thirty (30) days prior to the scheduled vacation
shall be the responsibility of the department to secure coverage and shall not alter the posted
vacation except in an emergency as hereinafter defined.
An "emergency" shall be defined for this purpose as a strike, riot, conflagration or
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unexpected occasions when large crowds assemble, or other unexpected occurrences similar in
nature which require the service of police officers in addition to those on regular shifts.
After March 31 of the calendar year, vacation requests shall be on a first-come, first-serve
basis. If there is not a shortage of manpower, requests shall be approved. If request results in a
shortage of manpower, the requesting officer is responsible for covering shortage of manpower for
vacation days approved and once coverage is obtained, the officer filling the manpower shortage
may be compensated by either a mutual shift switch or the requesting officer may pay him in
compensatory time from his own bank of compensatory days. Upon agreeing to cover shift for
requesting officer, the working officer shall assume all responsibility for maintaining that shift
coverage.
Earned vacation time will be paid in advance of the employee's vacation upon the approval
of the Chief of Police. Such requests must be made to the Chief at least seven (7) days in advance.
The Chiet: in his discretion, may also allow unused compensatory time to be added to the vacation
time.
SECTION 10
HOLIDAYS
(a) Department employees shall be allowed credit for eleven (11) holidays during the
year consisting of the following:
Veteran's Day
Memorial Day
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday'
Independence Day
Labor Day
Columbus Day
Thanksgiving Day
Christmas Day
11
(b) Effective January 1, 2001, employees shall be credited with 88 hours of holiday time
on January 1st of each year of the contract. Holiday time may be carried over trom year to year, but
in no event may any employee carry over more than 176 hours at the end of any year. Any holiday
time in excess of 176 hours shall be paid in the second paYroll period in January of the following
year, at the prior years' salary. Any employee who currently has more than 176 hours of holiday
time will be allowed to carry that amount over.
SECTION 11
WORK SCHEDULE
Work schedule for those assigned to uniform patrol functions shall be:
1. Five (5) work shifts as follows:
Days (D shift) (0800-1600 hours)
Evenings (E shift) (1600-2400 hours)
Midnights (M shift) (0001-0800 hours)
DaylEvening Overlap (X shift) (1200-2000 hours)
Evening/Midnight Overlap (Y shift) (2000-0400 hours)
2. Bidding for shift selection shall take place during December of each year. Shift
selection shall be "Permanent" for a period of one year beginning on each January 1st. Seniority
will be the basis for selection preference as follows:
For police officers seniority for shift selection shall be based on original date
of employment with the Oneida Police Department.
For patrol sergeants seniority for shift selection shall be based on date of
promotion to sergeant.
3. Pass days for police officers assigned to patrol (regular days oft) shall rotate every
eight weeks. Rotation shall occur within the pass day options available for the shift to which the
offer is assigned. Pass days for sergeants will remain fixed for the shift to which they are assigned.
Overtime worked to accomplish the rotation of pass days shall be credited as straight time
12
compensatory time.
4. One sergeant shall be assigned to work "Relief' to cover the pass days of those
sergeants scheduled to day and evening.
5. Effective January 1, 2002, Sergeants shall be assigned the work schedule annexed
hereto as Attachment B. In lieu thereot: effective January 1,2002, Sergeants shall be required to line
up fifteen (15) minutes prior to each shift. Overtime shall be earned after working eight (8) hours
and fifteen (15) minutes in a workday, or forty-one (41) hours and fifteen (15) minutes in a
workweek. Accrued leave, such as vacation, sick leave, holiday time, compensatory time, etc., shall
be charged as eight (8) hours for a workday. Sergeants shall be paid eighty (80) hours every two (2)
weeks. If a Senior Officer covers for a Sergeant, he shall receive pay for eight (8) hours and is not
required to lineup. Any time a Senior Officer may be required to work beyond the eight (8) hours
will still be compensated with payor comp time at time and one-half.
SECTION 12
SICK LEA VE
Sick leave will not be paid when taken a day before or a day after two (2) or more
consecutive scheduled vacation days or compensatory days, unless a doctor's certificate of such
claimed illness is presented to the Chiet: or other evidence of illness satisfactory to the Chief is
furnished at his request. Sick leave can be used for a doctor's appointment for illness or injury
limited to four (4) hours per visit with verification and approval of the Chief of Police.
SECTION 13
BEREA VEMENT LEAVE
Up to three (3) days leave SHALL be granted an employee in the case of death in the
immediate family by the Chief of Police Department. A longer allowance may be granted by the
Chief should there be extenuating circumstances which, in his opinion, warrant such extension,
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providing the employee makes a written request for same. Immediate family shall be defined as:
father, mother, father-in-law, mother-in-law, brothers, sisters, spouse, children, or member of the
household, or if employee is vested with the major responsibility for the deceased affairs. Officer in
charge must be notified in all cases. Total allowance for a fiscal year shall not exceed ten (10) days,
except as provided herein. In-laws other than above, and relatives by marriage are excluded from
this classification.
One day bereavement leave SHALL be granted to attend funeral of a blood relative other
than the immediate family as defined above. Up to a half day shall be granted for attendance at any
other funeral. These allowances shall be included in the ten (10) day maximum stated above.
SECTION 14
PERSONAL LEAVE
Employees covered by this agreement shall be permitted paid three (3) days personal leave
not exceeding twenty-four (24) working hours in anyone calendar year for personal business.
Except for emergency situations, arrangements for personal leave shall be made by the
employees with the head of the Department at least forty-eight (48) hours in advance of the taking of
such leave. If Chief of Police is not available, such permission shall be obtained from the next in
command. Permission for personal leave shall not unreasonably be denied.
SECTION 15
UNIFORM ALLOWANCE
(a) The City will provide a uniform allowance of $500.00 in each year of the contract
for each full-time police officer; of which up to $200.00 per year may be used for dry cleaning at the
officer's discretion in accordance with payment procedures promulgated by the Chief of Police . Any
additional first-time uniform or equipment required by the City will be furnished by the City without
deduction from the above stated uniform allowance. Each newly hired, full-time police officer shall
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receive an initial uniform allowance equal to the actual cost of purchase of all uniform components
required by this contract or administrative rule. An employee's unused annual allowance, or a
portion thereof, may be accumulated and carried over to a succeeding year or years to a maximum of
$250.00. Uniform components may be selected by each officer from a price list furnished by the
City.
Portions of this allowance may also be used to purchase necessary personal gear such as
clipboards, brief cases, flashlights, night sticks and the like, with the prior approval of the Police
Chie£:
(b) The employer shall pay for eyeglasses, dentures, watches, clothing, and all other job
related personal property of the officer damaged or destroyed while engaged in the performance of
hid duties providing such loss or damage is accidental and casually related to the performance of
such duties and not a result of the employees neglect or carelessness. Such payment shall only be
made after the furnishing of proof acceptable to the Chief of the Police Department, and shall not
exceed a maximum of$250.00 to anyone employee for any loss arising out of the same occurrence.
Damages shall be paid in an amount equal to half the difference between the market value of
the damaged or destroyed property at the time of such damage or destruction and the replacement of
value of the damaged property as determined by the Chie£:
To illustrate the calculation of the amount that would be paid under the formula stated, the
following example is given:
EXAMPLE: Watch purchased in 1975 for $100.00. Damaged beyond repair in 1980.
Jewelerstates valueof watch to havebeen$60.00immediatelyprior to being
damaged. 1980 cost of new watch, new model, is $120.00.
Replacement value
Market Value at Time of Damage
Difference
$120.00
$ 60.00
$ 60.00
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City would pay market value ($60.00) plus half of the difference (one-half of $60.00 or
$30.00 =$90.00).
SECTION 16
RETIREMENT
(a) The City agrees to continue to provide the 25 year, 1hpay retirement program of the
New York State Retirement System and to pay the full cost thereof and the supplementall/6Oth plan
under Section 384 of the New York State Retirement System Law.
(b) For the year 1986 the City agrees to continue to provide the 25-year half pay
retirement program of the New York State Retirement System. Beginning on January 1, 1987, the
City agrees to provide the 20-year, half pay retirement program (Section 384-D) of the New York
State Retirement System at the option of the members. The City agrees to pay the full cost thereot:
including the supplemental 1/6Oth plan under Section 384 (25-year plan) of the New York State
Retirement System Law.
(c) The City will pay a pre-retirement bonus in the final year of employment to a covered
employee who retires on ordinary (non-disability) retirement (25-year plan only) as follows:
A2e or Comoleted Years in Retirement System Bonus
55 -25
56 -26
57 -27
58 -28
$4,000.00
$3,000.00 .
$2,000.00
$1,000.00
SECTION 17
HOSPITALIZA TION INSURANCE
A. The City, as soon as practicable, shall provide and maintain the Empire Health
Insurance Plan (Core Plus Medical Enhancements) now in effect for all active employees, for all
present retirees, and for each of the above dependents, except that coverage for dependent children
19 years of age and older shall be borne by the employee unless said child or children are full time
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matriculated students. It is specifically understood and agreed that by agreeing to said language, it is
without prejudice to the parties' respective positions as to the meaning and application of said
language, specifically with respect to any changes in the Empire Plan.
B. Employees shall contribute towards their health insurance as follows:
Effective January 1, 1998, 12.5% of premium (individual or family)
Effective January 1, 1999, 12.5% of premium (individual or family)
Effective January 1, 2000, 15.0% of premium (individual or family)
Employees hired on or after January 1, 1994, shall contribute 20% of either theC.
individual or family premium during the first year of employment. Commencing on their first
anniversary date and during their second year of employment, said employees shall contribute 15%
towards either the individual or family health insurance premium. Commencing on their second
anniversary date during their third year of employment and thereafter, said employees shall
contribute 15% of the individual or family premium.
D. Contributions for health insurance premiums shall be payroll deducted, equally, over
26 pay periods.
E. In agreeing to the language contained in this successor agreement, the parties hereby
acknowledge and state that they have not negotiated with respect to the following provision which
was contained in the prior agreement, to wit: That
employees who have retired prior to June 7, 1991
shall continue to have the cost of their individual and
dependent coverage paid by the City.
It is being specifically understood and agreed that said language shall continue without
prejudice to the parties respective positions as to the meaning and/or application of said language.
F. Employees on the payroll as of January 1, 1994, shall, upon retirement, be entitled to
the same health insurance program provided to active employees and shall contribute towards the
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health insurance premium upon their retirement as follows:
1. Ten years ofservice/50% of the premium, either individual or family;
2. Fifteen years ofservice/35% of the premium, either individual or family;
3. Twenty years of service/contribute the same as active employees who have
more than two years of service with the employer which, as of January 1,
1998, shall be 12.5% of the premium, and effective January 1, 2000 shall be
15%.
The parties agree that the provision set forth above which provides that employees with
twenty years of service shall contribute towards health insurance premium the same as active
employees who have two or more years of service cannot be changed once the employee retires. It is
understood that the amount that the retiree may contribute may change if the amount for current
employees change, but it is further understood that the formula for the retiree cannot be changed
once the employees retires, the formula may change for future retirees.
G. Retirees who are eligible for health insurance iToman employer other than the City of
Oneida (i.e., spousal employment, other employment) the cost of which to the other employer for
such other insurance is 80% or more than the premium cost to the City of Oneida for Oneida
insurance, shall be ineligible for the City provided health insurance, so long as the retiree is not
required to contribute~ to the other employer, for such other insurance, more than what he would
contribute as a retiree of the City of Oneida for Oneida Insurance. If such retiree becomes ineligible
for other health insurance as provided above, such retiree shall thereafter become eligible for City
provided health insurance under the terms of the collective bargaining agreement then in effect (for
example, an employee who retires in 1992 is ineligible for City provided health insurance who
thereafter become eligible for City provided health insurance in 1998 shall be deemed to have retired
in 1998 for this article).
H. The City also agrees to provide and pay the cost of blue cross, blue shield, prime blue
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dental (80% MAP) at no cost to the employee. Dependent coverage is to be made available, the cost
of which shall be the responsibility of the employee.
1. The City may change from the Empire Health Insurance Plan (all enhancements) to a
plan and carrier providing the same or greater benefits or to a plan and carrier that provide such
benefits as may be agreed upon between the City and the Union, except that the City agrees not to
reduce the benefits below the Empire Plan without the mutual consent of the Union.
J. An employee who elects not to receive health insurance from the City and who
provides proof that said employee is covered by health insurance from another source, will receive
an insurance buy-out from the City in the amount of $2,000.00 in December of the year in which the
employee did not receive health insurance. An employee who elects not to receive health insurance,
shall notify the City in November that the employee elects not to receive health insurance for the
following year. The employee shall receive the payment in the following December. Employees
who elect to receive the $2,000.00 shall only be eligible if they have not received the health
insurance for the full calendar year, with the exception of 1998, which shall be prorated for each
month in which the employee participates.
SECTION 18
STANDBY TIME
Employees required to be on standby (able to report for duty within ten (10) minutes of
telephone message to home or other designated telephone number) shall be paid at half pay for all
standby time in excess offour (4) hours of after two (2) standbys per man per year.
SECTION 19
MEAL AND TRAVEL ALLOWANCE
When an employee is on a required assignment outside the City, the City will provide
transportation or reimburse an employee for the use of his own vehicle at the rate allowable under
19
the Internal Revenue Code for necessary travel, or at such higher rate approved by the Common
Council during the term of this agreement.
A meal allowance shall be paid when such assignment requires his absence from the City of
Oneida for more than six consecutive hours. When such excess period over six hours falls within the
following time periods, such meal allowances shall be as follows:
12:00 midnight to 8:00 a.m. $5.50
8:00 a.m. to 4:00 p.m. $6.50
4:00 p.m. to midnight $7.50
There shall be one meal allowance for each eight hours of absence from the City.
A meal allowance per the above schedule shall be paid to an officer required to work twelve
(12) consecutive hours or more when such excess falls within one of the above time periods.
SECTION 20
RESIDENCE
All employees of the department shall be permitted to reside within an area often (10) miles
of the City limits in either Madison or Oneida Counties. Residence outside of the City shall not bar
an employee from promotion within the Department or other benefit accorded Department
employees.
SECTION 21
TESTS
No member shall be ordered or asked to submit to a polygraph (lie detector) test for any
reason. Such test may be given if requested by the member.
No member shall be ordered or asked to submit to a blood test, a breathalyzer test or any
other test to determine the percentage of alcohol in the blood for any reason except as may be
provided otherwise by specific, statutory law. Such test may be given if requested by the member.
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SECTION 22
TRAINING SCHOOLS
No officer will be required to attend an outside school, (not inter-departmental training)
without his consent outside his regularly scheduled work hours unless he has received at least ten
(10) days notice of that school.
SECTION 23
MISCELLANEOUS
(a) Upon the death of an employee in the active employ of the City, the City shall pay to
his estate, all accumulated and unused vacation and compensatory time at regular rate of pay.
(b) When an officer is scheduled to take a promotional examination, he will be allowed
paid time off if working the 4:00 p.m. to Midnight or the Midnight to 8:00 a.m. shift immediately
preceding the time of the examination.
(c) The work chart of the department will be posted one month in advance of the time it
is to become effective.
(d) Officers shall have the right to designate which leave they wish to use (holiday,
compensatory time or vacation).
SECTION 24
SAFETY COMMITTEE
A Safety Committee consisting of the Commissioner of Public Safety, the Chief of Police
and two representatives designated by the Union is hereby established. The Safety Committee shall
meet at least twice a year to examine and discuss the safety aspects of police equipment and to make
recommendations for changes to the Mayor and Common Council.
SECTION 25
EMPLOYEE RIGHTS
The wide-ranging powers and duties given to the Police Department and its members involve
21
them in all manner of contacts and relationships with the public. Out of these contacts may come
questions concerning the actions of members of the force. If a member of the force is a suspect or
target of a criminal investigation, any inquiries and/or investigations relative to a member's conduct
and/or actions will be conducted in a manner so as not to deprive him or her of his or her legal rights
pursuant to the current decision of the Supreme Court of the United States.
SECTION 26
PERSONNEL FILE
An employee will be given written notice of any additions or deletions in his personnel file.
An employee may review his file in the presence of the Chief of Police or his designee at a time
agreed upon with the Chief.
SECTION 27
DUES DEDUCTION
During the period of this agreement the Union shall have the right of dues deduction for
those employees who have filed signed authorizations with the City Comptroller.
SECTION 28
AGENCY SHOP FEES
All employees who elect not to become a member of the PBA shall be required to pay an
agency shop fee to the PBA in an amount equal to the regular monthly dues. The PBA affirms that
its agency fee procedures are in compliance with all federal and state requirements.
The PBA hereby agrees to indemnify the City and hold harmless the City regarding any
claims and suits pertaining to Agency Shop deductions. This includes legal fees and other expenses
and costs incurred in defending such claims and suits in any forum, and any judgments or awards
resulting therefrom.
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SECTION 29
HOSPITALIZATION FOR WIDOWS
The City shall maintain the present hospitalization program for a widow and her dependents
as currently designated on the insurance policy after the death of an employee while on active duty.
The employer shall maintain said policy until the widow remarries or dies.
SECTION 30
PBA LEAVE
The President of the PBA shall be granted twelve (12) days leave annually, with pay, for the
purpose of attending either PCNY or NEPC functions. Unused days shall not be carried over to the
next year.
SECTION 31
JURY DUTY
Employees who are required to serve jury duty shall be relieved of their duties on the day in
which they are required to and actually serve. A day shift employee who is granted jury duty leave
shall be required to report to duty when released trom jury duty if there are two or more hours
remaining on hislher shift. An employee on jury duty shall receive his/her regular pay, less any
allowances paid to jurors.
SECTION 32
GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURE
See Attachment A.
SECTION 33
EFFECTIVE DATE
The provisions of this agreement shall take effect as of January 1, 2001and shall extend
through December 31, 2004. Continuation of benefits shall be in accordance with any applicable
statute enacted by New York State in effect at the time of such expiration on December 31, 2004
requiring such continuation.
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SECTION 34
TOTAL AGREEMENT
This agreement shall constitute the full and complete understanding between the parties and
may not be changed in any respect except by further written agreement between the parties. When
DATE OF SIGNmG:
requested, the City will resume negotiations on or about June 15, 2004 for the 2005 Contract./-
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!vlenlorandun1 of lTnderstanding Bet\veen the
John R. Deschamps Sr. PBA
and the City of Oneida
In reference to the '"Directed Patrol Special Events Fund.':
Members of the bargaining unit (PBA) nlay participate in a voluntary program of Special
Events/Directed Patrol as may be made available at the discretion of the Police Chief, with said
services to be compensated by payment of overtime \vages only and not by compensatory time.
The Special EventslDirected Patrol details will be offered by seniority without regard to rank.
\Vhen a menlber signs up for a Special Event/Directed Patrol and that member holds rank and in
the event that no slJpervisor, or a junior supervisor, is \vorking the shift, the member that signed
up for the directed patrol wiIl work that assignment and will not assume comnland of the shift and
re-assign another member to the directed patrol.
The parties ackno\vledge that this project involves a deviation from the tems of the existing
collective bargaining agreement, which is not intended to and shall not modify the existing
agreement or future agreements without proper negotiation.
Those events that have previously been posted at the start of each year, with minimum shift
strength above the normal shift strength and any detail that has been posted for overtime in the
past ( suchas traffic control posts for the MemorialDay parade, the Fourthof July, theBlock
Party, Craft Days, the YMCA race, Halloween, the night before Thanksgiving and Thanksgiving
college break, New Year's Eve etc.) will be covered as in the past with regular ovenime
(compensatory time or pay) and any additional coverage may be scheduled from the Special
Events/Directed Patrol Fund.
This agreement shall be in effect from the time that Collective Bargaining Agreement that is
cunently being negotiated is signed by the PBA and the City of Oneida and shall remain in effect
for the period of one year from that date. Upon the expiration of the memorandum, both parties
may extend the tinle Iinlit of said memorandum if both parties agree to it.
Dated: c}' ~ ~. -.~~CCi )
John R. Desch~!:ps Sr. PB.~.~ /
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ATTACH~IENT A
PROCEDURE FOR THE ADMINISTR.\TION OF SECTION 207-c OF THE
GENERAL l\1UNICIPAL LAW FOR THE POLICE DEPARTMENT
OF THE CITY OF ONEIDA
Section 1. INTENT
(a) In order to insure that determinations arising by virtue of the administrationof
the provisions of Section 207-c of the General Municipal Law satisfy the interest of those potentially
eligible for its benefit, the City of Oneida, and the public, the following procedure shall be utilized to
make determinations in regard to benefits authorized by Section 207-c.
(b) This procedure is intended to be a supplement to the express language of
Section 207-c of the General Municipal Law and is not intended to reduce any benefits pursuant to
Section 207-c of the General Municipal.Law.
(c) The term "police officer," as used herein, shall include all paid members of the
Police Department who perform police officer duties.
Section 2. NOTICE OF DISABll..ITY OR NEED FORI\.1EDICAL OR HOSPITAL TREATMENT
(a) A police officer who claims a right to benefits under Section 207-c of the
General Municipal Law, either because of a new illness or injury or the recurrence of a prior illness
or injury, shall make written notic~ and application for those benefits to the Chief, or his designee,
within thirty (30) days of when the police officer reasonably should have known that the illness or
injury would give rise to the claim on the form which is made a part of this procedure.
(b) The police officer shall provide authorization for the City to obtain copies of
his relevant medical records from his treating physician or other health care provider and the City
will provide the police officer, without cost, and within five (5) work days from receipt of same, a
copy of the records and reports produced by any physicians or other experts who examine the police
officer on behalf of the City. It is expressly understood that the City shall onJybe entitled to medical
records relevant to the injury or illness that is the basis of the claim for 207-c benefits.
(c) For good cause shown, the above time limits may be extended by the City.
Section 3. STATDS .PENDING DETERMINATION OF ELIGffiILITY FOR BENEFITS
(a) The police officer shall be placed on sick leave pending determination of his
eligibility for Section 207-c benefits.
(b) In the event that it is determined that the police officer is entitled to Section 207-c
benefits, the City shall credit back to him all leave which he expended prior to the determination.
(c) In the event that it is determined that the police officer is not entitled to Section 207-c
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benefits, he will be permitted to use sick leave provided he remains medically unable to perform the
duties of his position.
Section 4. BE~"'EFITDETERMINATIONS
(a) The City shall pronlptly review a police officer's application for Section 207-c
benefitsand shalldeterminehiseligibilitywithinthirty (30) cal~ndardays after the Cityreceivesthe
application.
(b) In determining the application the City may require a more detailed statement from
the police officer than that contained on the application. The City may take statements from
witnesses and may send the police officer to a physician or physicians of its choice for examination
at the City's expense.
(c) The determination of the City will be made in writing to the police officer, setting
forth the basis for the determination. In the event that the application is denied, the City will
simultaneously provide the police officer, without cost, a copy of all medical information produced
or acquired by it, in connection with the police officer's application and determination for Section
207-c benefits. The City will continue to provide the police officer with additional medical
information subsequently produced or required.
Section 5. ASSIGNNlENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the Department, acting
through the Chief, or the Chiefs designee, may assign a disabled police officer specified light duties,
consistent with hislher status as a police officer. The Chief, or the Chier s designee, prior to making
a light duty assignment, shall advise the police officer receiving benefits under Section 207-c that
hislher ability to perform a light duty assignment is being reviewed. Such a police officer may
submit to the Chiet: or the Chiefs designee, any document or other evidence in regard to the extent
of hislher disability. The Chief, or the Chiefs designee, may cause a medical examination or
examinations of the police officer, to be made at the expeI)se of the Employer. The physician
selected shall be provided with the list of types of duties and activities associated with a proposed
light duty assignment and shall make an evaluation as to the ability of the disabled police officer to
perform certain duties or activities, given the nature and extent of the disability. Upon review of the
medical assessment of the police officer's ability to perform a proposed light duty assignment and
other pertinent information, the Chief, or the Chiefs designee, may make a light duty assignment
consistent with medical opinion and such other information as he or she may possess. A police
officer ordered to light duty shall either comply with the order or face loss of benefits of Section
207-c following a hearing pursuant to Section 7 of this procedure with regard to the police officer's
physical ability to perform the light duty assignment. It is understood that assignment to light duty is
in the nature of a "make work" assignment and that a police offic.er so assigned does not have any
entitlement to a continued light duty assignment for an indefinite duration of time. Light-duty shall
not be assigned in an arbitrary or capricious manner.
For light duty purposes only, a police officer assigned to light duty may be temporarily
reassigned from one platoon to another in order to accommodate the needs of the Department. If
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more than one police officer is in a light duty assignment on the same platoon, seniority will prevail
in detennining which police officer ""ill move to another platoon. A reassigned police officer will
not forfeit his/her previously chosen vacation or hours reduction block. A police officer assigned to
light duty may be reassigned to Monday through Friday work week, "'~th hours per day to be
determined by the City's physician.
Nothing contained herein shall require the City of Oneida or its Police Departnlent to cr~ate
light duty assignments.
Section 6. TERMINATION OF BENEFITS
(a) Benefits provided by Section 207-c of the General Municipal Law shall terminate
upon the employee being retired pursuant to a service retirement, an accidental disability retirement,
or a performance of duty disability retirement, as set forth in the Retirement and Social Security
Law.
(b) The City wilJnot discontinue Section 201-c benefits without the consent of the police
officer unless the police 'officer's treating physician certifies that he is medically able to return to
work. In the event that the City believes that the benefit should terminate and the police officer does
not consent, or his physician does not certify that he is able to return to work, the City may utilize
the provisions of Section 7 in order to receive a determination tram the arbitrator regarding the
police officer's continued eligibility for benefits.
Section 1. DISPUTE RESOLUTION PROCEDURE
In the event that the City denies an application for Section 201-c benefits, seeks to
discontinue Section 201-c benefits, or there is a dispute about whether a police officer is capable of
perfonning a specific light duty assignment, the matter will be submitted directly to arbitration
pursuant to the rules of the Public Employment Relations Board. The party seeking to utilize this
Dispute Resolution Procedure shall file the Demand for Arbitration. The determination of the
arbitrator shall be final and binding on the City and the police officer, but shall riot preclude further
review at a subsequent date based upon new or supplemental medical or other information. The
parties will divide the cost of the arbitration equally. Notwithstanding the foregoing, the Union
retains the right to delegate to an individual member the opportunity to pursue the member's
entitlementsunder this Procedure. '
Section 8. DISABILITY RETIREMENT
Consistent with Section 201-c, the City may file an application on the police officer's behalf
for retirement under Sections 363 or 363-c of the New York State Retirement and Social Security
Law. Any injured or sick police officer who shall refuse to permit a medical inspection in
connection wiih such an application for accidental disability retirement or performance of duty
disability retirement shall be deemed to have waived his rights under Section 207-c with respect to
expenses for medical treatment or hospital care or salary or wages payable after such refusal.
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iSection 9. CONTINUATION OF CONTRACT BENEFITS
'While on leave pursuant to Section 207-c, for a period of six (6) months or less, a police
officer shall continue to accrue all economic fiinge benefits provided by the Collective Bargaining
Agreement. After six (6) months in any calendar year or continuous period of time, the police
officer receiving 207-c benefits shall be entitled to the payment of salary and longevity, and any
contractually mandated health insurance benetits.
Section 10. OUTSIDE E~1.PLOYNIENT
If, as a result of an investigation, the Chief determines that a police officer receiving benefits
pursuant to 207-c has engaged in paid outside employment, the Chiefshall provide written notice of
such determination. The police officer may appeal the determination pursuant to Section 7 herein.
The arbitrator shall have the authority to determine the amount of benefit to be reimbursed, if any,
and direct the manner in which such reimbursement shall be made. Th~.City, upon request, mtlst be
provided with a W-2 form or tax returns or other proof other than sworn statements by the police
officer.
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Medical Release
I do hereby authorize any physician, chiropractor(s) or other health care provider ""ho has
attended, examined or treated me, or any hospital at which I have been examined or treated, to
furnish the City of Oneida, New York, or its duly authorized representative, with any and all relevant
medical and billing information which may be requested regarding treatment for injuries sustained
on .and regarding my physical condition as a result thereof. Such health care
provider shall notify me of any request made by the City and shall copy me on the information
provided.
Signature of Police officer
Printed name of Police officer
Date
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New York State Policemen's &
Firemen's Retirement System
Governor Smith State Office Building
Albany, New York 12244
To: The Comptrollerof the State of New York
In compliance with Section 363 and Section 363-c of the Retirement Law instructing me to
notify your department of any and all injuries sustained in the line of duty as a member of the City of
Oneida Police Department, I hereby submit the following report:
Name of injured Police officer Registration Number
Address
Date of incident Time of incident
Description of injury
Medical care required
Remarks
Signature of Police officer
Witness to injury
Date
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City of Oneida Police Departm~nt
GenerallVlunicipal Law Section 207-c
Application
1.
Name of police officer
2.
Address
3.
Telephone number
4.
Age
s.
Name of supervisor
6.
Current job title
7.
Occupation at time of injury/illness
8.
Lengt11 of employment
9.
Date of incident
10. 11.
Day of Week Time
12.a. .
Name ofwitness(es)
b.
c.
13.a.
Names of co-employees at the incident site
b.
c.
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14. Describe what the police officer was doing ,vhen the incident occurred. (Provide as many
details as possible. Use additional sheets if necessary.)
15. Where did the incident occur? Specify.
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured
person slipped, fell, was struck, etc., and what factors led up to or contributed. Use additional
sheets if necessary.)
17. When was the incident first reported?
To whom? Time
Witness (if any)
18. Was first aid or medical treatment authorized?
By whom? Time
19. Name and address of attending physician
20. Name of hospital
21. State nature of injury and part or parts of body affected
22.Will the police officer be returning to duty?
When?
Date of report
, New York
Signature of injured police officer
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State of New York:
ss.:
County of Oneida
, being duly sworn, deposes and says that he/she
has read the foregoing notice and kno'ws the contents thereof; that the same is true to ihe
knowledge of deponent except as the matters therein stated to be alleged upon information and
belief; and that as to those matters he/she believes to be true; any false statements h1~reinmay
subject the deponent to the penalties of perjury.
Sworn to before me this _ day of ,200 .
NOTARY PUBLIC-COMMISSIONER OF DEEDS
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l\.1en10randurn of UndcTstal1ding Bet\veen tbe,
~
John R. DeschalTIpSSr. PBA
and the City of Oneida
.I
In reference to the "Directed Patrol Special Events Fund":
Members of the bargaining unit (PBA) Iuay participate in a voluntary prognUll of Special
Events/Dirccted Patrol as 111aybe n1ade available at the discretion of the Police Chief, with said
services to be com.pensated by payment of overtinle wages only and not by C0111pensatorytime.
The Special EventslDirected Patrol details will be offered by seniority without regard to rank.
Whena member signs up for a SpecialEventJDirectedPatrol and that member holds rank andin
the eventthat no supervisor, or ajunior supervisor,is 'workingthe.shift, the melnber that signed
up for thedirected patrol wi11work that assignment and will not assume command of the shift and
re-assignanother member to the directedpatrol.
The parties acknowledge that this project involves a deviation from the terms of the existing'
collective bargaining agreement, which is not intended to and shall not modify the existing
agreementor future agreenlents withoutpropernegotiation.
Those events that have previously been posted at the start of each year, with 111inin1l1mshift
strengthabove the normal shift strengthand any detail that has been posted for overtin1ein the
past ( such as traffic, control posts for the Memorial Day parade, the Fourth of July, the Block
Party, Craft Days, the YMCA race, IIalloween, the night before Thanksgiving and Thanksgiving
col1egebreak, New Year's Eve etc.) will be covered as in the past with regularovert.ime
(compensatory tin1e or pay) and any additional coverage n1aybe scheduled from the Special
EventslDirected Patrol Fund.
This agreeme.nt shall be in effect fronl the time that Collective Bargaining Agrecn1ent that is
cun"entlybeing negotiated is signedby the PBA and the City of Oneida and shaI1remainin effect
for the period of one year from that date. Upon the expiration of the memorandum, both parties
nlayextendthe tinle lin1itof said rnen10randunlif both partiesagree to it.
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